o - International Journal
\ -, ofInstruction,

'\, Technology and Social

| Sciences

— 1\ | TECHNIUM
| SCIENCE

Universiti Utara Malaysia N, =

THE 8TH TECHNIUM INTERNATIONAL CONFERENCE 2021

INTERNATIONAL CONFERENCE ON SUSTAINABLE FUTURE, TECHNOLOGY DEVELOPMENT
AND SOCIAL SCIENCES
DATE : 27-28 MARCH 2021

TIME:10A .M GMT

Presented by : SUKUNA VATHI D/O VELLASAMY VERAYA
University Utara Malaysia



Headmasters’ transformational leadership style, teachers’
organizational commitment and job satisfaction: Mediating
Role of organizational commitment at Tamil National Primary
Schools in Kedah

To investigate the influence of headmasters’ transformational
leadership style on teachers’ organizational commitment and job

satisfaction and to find the influence of organizational commitment as a
mediator between the relationship of transformational leadership and
job satisfaction in Primary Tamil Schools in the state of Kedah.

. To what extent does the transformational leadership style of
headmasters influence the organizational commitment of SIKT teachers
in Kedah?

. To what extent does the transformational leadership style of
headmasters influence the job satisfaction of teachers in SIKT in Kedah?

. To what extent does the commitment of the teacher organization affect
the job satisfaction of teachers in SIKT in Kedah?

. To what extent is the organizational commitment of teachers to
mediate between transformational leadership style and job satisfaction




1. Multifactor Leadership Questionnaire (MLQ Form
5X)

2. The three-Component Model (TCM) survey for
organizational commitment and Job Satisfaction
Survey.




1. Study revealed that headmaster’s transformational
leadership style has significant influence on teachers’
organizational commitment and job satisfaction and
teachers’ organizational commitment has significant
influence on teachers’ job satisfaction as well.

2. Also proved that organizational commitment significantly
mediates between the relationship of transformational
leadership and job satisfaction.
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